
1Are You 
Private 

Enough at 
Work?

You want to bond with your boss. 
After all, if you can find 
something to connect on 
personally, she’ll like you more—
and hopefully, that will be just 
what it takes to get that promotion 
everyone’s vying for. But that 
doesn’t mean you should be 
opening up about your dating 
adventures or the greeting-card 
business you’ve been trying to 
launch on the side. “Your boss 
wants to know just enough to like 
you, but not too much that it 
makes her feel like she has a 
personal relationship with you 
outside work,” explains 
workplace-relationship expert 
Courtney Anderson. 

Even if your boss is supercool 
and talks to you about her 
personal life, you 
shouldn’t take it as a sign 
you’re completely free to 
spill. Anderson suggests 
a rule of thumb: Mirror 
half what she does. If 
your boss shares two 
personal stories a day, 
you can share one. If  
she only gets personal 
once a week, save  
your stories for every 
other week. 

And never bring 
stuff up randomly; 
drop your info right 
after your boss gives 
you her scoop. “That 
way, your story flows 
right into the 
progression of the 
conversation, so it 
seems casual and 
natural,” Anderson 
says. Leave the really 
heavy stuff (an 
alcoholic mom or a 
bipolar boyfriend) 
for your friends—
with one exception: 
If what’s happening 
in your life is 

When You’re Talking 
to Your Boss

Fun, Fearless Work

these days, it’s weirdly 
normal for the office 
mail guy to remember 

your birthday…since he 
saw it on facebook. 

with the increasing 
crossover between 

our work and personal 
lives, experts tell you 

where to draw the line.
By Annie Daly

It’s Friday afternoon, and your 
colleagues are talking about 
weekend plans. You happen to 
be going to a stripper-heavy 
bachelorette party in Las Vegas, 
and you’re not sure whether you 
should volunteer that info….
That feeling of uncertainty 
about what’s appropriate to talk 
about at work is more and more 
common—and it’s not because 
the definition of TMI has 
changed but because the way 
people communicate has 
changed. “The rise of social 
media has caused our lives to 
blend together more than ever, 
and everyone’s a bit more 
transparent,” says social-media 
expert Amy Jo Martin, author of 
Renegades Write the Rules. The 
good side to this is it’s easier to 
show off your greatness. But  
you have to be careful not to  
take things too far.
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 PartnerBitch! 

have more Career quesTions? 
Call our workplace expert on Wake up With Taylor on  Cosmo radio siriusXm  Channel 109 at 9 a.m. eT, January 3. 



2 3When You’re online

When You’re Drinking 
With Your Coworkers

affecting your 
performance 
in a big way, 

tell her…but be 
vague. “Just say, 

‘I thought you 
should know that my 

family is going through a rough 
spot, so I may have to be out here 
and there, but I won’t let anything 
slide,’” Anderson explains.  She’ll 
appreciate the information, and 
you’ll come off as responsible for 
coming forward.

soCial meDia Can help  
sTars rise…anD fall.

ashleY & marY-KaTe olsen 
The twins don’t even have personal 

Twitter accounts. Their mystique 
only adds to their allure.

lena Dunham 
Even though she’s made a living on, 
well, living, she mainly posts about 

her projects, not her posse.

rihanna 
Eh, questionable. True, she tweets 
about her music—great!—but she 

does so while partying. Often. 

Demi moore 
Hey, remember the time there was a 
tweet of Demi’s ass? Hot buns, but 

major overshare.

leann rimes
She’s suing a former Twitter 

follower for recording a phone 
convo…#SocialMediaFAIL.

or to keep the info to yourself. And if 
you’d rather not share at all but 
don’t want to come off like the office 
bore, listen and laugh when they’re 
sharing, and ask a lot of questions 
instead of chirping in with your 
own personal story.

Your colleagues are more 
challenging than your boss because 
the temptation to overshare is 
greater. Since they’re closer to your 
own age, it’s easy to slip into a 
comfort level with your coworkers 
and treat them the same way you do 
your outside-work friends. “If 
everyone’s standing around 
swapping gossip, it’s natural to 
want to join in,” says personal-
branding strategist Kirsten Vernon, 
coauthor of Career Distinction. But 
no matter how much you might like 
your cubicle-mate, don’t let your 
guard down totally, warns Vernon, 
because it could come back to bite 
you in the ass. 

Let’s say you’re gossiping about 
your boss with your favorite 
coworker, and months later, you’re 
competing for the same job….Well, 
now she has ammo to backstab you 
if she is so inclined. Of course, we’re 
not saying everyone in your office is 
ready to take you down the first 
chance they get. But be careful what 
you say—especially over cocktails, 
when it’s harder to hold back. Use 
this trick: Pause before you speak. 
“It sounds simple, but right when 
you’re about to share something 
with your colleagues, stop 
and think to yourself, 
These aren’t just my 
friends—they’re also 
coworkers,” Vernon 
advises. Stepping back 
for a few seconds will help 
your gut instinct home in 
on whether it’s better to share 

It’s no doubt social media has 
become an important tool not just 
for your personal life but also for 
your professional life. It’s 
practically mandatory at many 
companies to follow your boss and 
other company bigwigs on Twitter, 
so you’re up-to-date on the latest 
industry news (not to mention the 
fact that maintaining a virtual-
contact list can help score you a new 
job down the line). But while 
dropping smart tweets can 
enhance your professional brand, 
posting what you think are 
awesome pictures of your vacation 
on Facebook might 
harm it. 

Use the follow-
ing guidelines in 
the digital world.
• Twitter is the 
best social 
network for 
professionals. 
Follow your boss and 
your coworkers, post 
your own astute observations, and 
retweet interesting stuff about your 
field. If you must tweet on a 
personal level, keep those posts to a 
small percentage of your activity.  
• Facebook’s a bit of a gray area. It’s 
mainly used to stay in touch with 
friends and family, but you’ll 
probably receive some coworker 
friend requests. Accept them, but 
manage your privacy settings. 
Lump those folks into a work group 

that you can block from your 
personal stuff. 

• Instagram? Uh, it’s 
probably best to keep it 
personal. That goofy 
post-margarita pic is 
bound to come out at 

some point…and you’re 
bound to regret it if your 

entire office sees it.  ■ 

70% 
of you are 

friends with 

coworkers on 

Facebook. 
souRCe: CosMo poll

92% of you don’t follow your boss on Twitter  (and should).
souRCe: CosMo poll

40% 
of you share 

dating stories 

with your boss  

(and shouldn’t).

souRCe: CosMo poll
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